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2 Business Visitors

2.1 Can business visitors enter your jurisdiction under 
a relevant visa waiver programme?

In general terms, it is necessary for a citizen of a third country 
to acquire a business visa for entering Cyprus.  However, since 
Cyprus has been a Member State of the EU since 2004, it is 
worth mentioning that whilst Cyprus is still not included in the 
Schengen area, it is currently in the process of complying with 
the terms that have already been specified.  Cyprus has accepted 
and adopted the provisions of Decision No 565/2014/EU of 
the European Parliament and of the Council of May 15, 2014 
introducing a simplified regime for the control of persons at the 
external borders based on the unilateral recognition by Cyprus 
of certain documents (issued by Contracting States belonging in 
the Schengen area) as equivalent to their national visas for transit 
through or intended stays on their territories not exceeding 90 
days in any 180-day period.  Cyprus offers free visa entry to all 
national citizens of EU Member States, as well as to the citizens of 
Switzerland, Iceland, Liechtenstein, and Norway and the holders 
of UN and European Council laissez-passer, and also citizens of 
a number of third countries outside the EU, provided that their 
stay in Cyprus does not extend more than 90 days and that they 
are bona fide visitors.  Holders of multiple-entry Schengen Visas, 
as well as holders of any residence permits issued by Schengen 
Member States, may travel to Cyprus without having a visa, upon 
presentation of a valid passport or identity card.  Also, it is worth 
noting that a visa waiver program also applies to certain cate-
gories of persons, including – among others – holders of diplo-
matic, service and/or special passports from certain countries 
and eligible flight crew members, crew of vessels and aircraft and 
crew of ships sailing in international waters.

2.2 What is the maximum period for which business 
visitors can enter your jurisdiction?

The total duration of stay in Cyprus for business visitors cannot 
exceed 90 days during any 180-day time period.

2.3 What activities are business visitors able to 
undertake?

Business visitors are able to engage in and undertake several 
kinds of activities, that may qualify as business.  In case a third-
country business visitor may wish to apply for and obtain a 

1 Introduction

1.1 What are the main sources of immigration law in 
your jurisdiction?

The immigration sector in Cyprus is regulated by a series of 
legislative instruments, the most prominent of which are: the 
Law on the Aliens and Immigration (Cap.105); the Aliens and 
Immigration Regulations of 1972; the Aliens and Immigration 
(Visas) Regulations of 2004 (R.D.A.498/2004); the Law on 
the Immovable Property Acquisition (Aliens) (Cap.109); the 
Immovable Property Acquisition (Aliens) Regulations of 1972; 
the Immovable Property Acquisition by Aliens (Conditions, 
Limitations, Prerequisites and Criteria for the Granting 
of Permit) Regulations of 1990; the Law on Aliens and 
Immigration (Prerequisites for entrance and residence of third-
country nationals for the purpose of research, studies, training, 
voluntary work, exchange of pupils or education programme) 
(L.7(I)/2019); the Law on the Immovable Property Acquisition 
(Aliens) (Cap.109); and the Law on the Right of Union citizens 
and their family members to move and reside freely within the 
territory of Cyprus (L.7(I)/2007).

1.2 What authorities administer the corporate 
immigration system in your jurisdiction?

Issues relating to the employment of European and third-
country nationals are mainly administrated by the Migration 
Sector of the Civil Registry and Migration Department (CRMD) 
and the district Immigration Units, belonging to the Ministry 
of Interior, in cooperation with the Labour Department (LD) 
belonging to the Ministry of Labour, Welfare and Social 
Insurance.

1.3 Is your jurisdiction part of a multilateral agreement 
between countries (EU/NAFTA/MERCOSUR) which 
facilitates the movement of people between countries 
for employment purposes?

Cyprus has been a Member State of the EU since May 1, 2004.  
On that basis, the principle of the freedom of movement of 
employees and/or workers was adapted and regulated by virtue 
of Article 45 of TFEU and the Act N.7(I)/2007, which the 
Parliament of Cyprus adopted for purposes of harmonisation 
with EU Directive 2004/38/EC.
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breach of any other law, constitutes an offence punishable by a 
term of imprisonment of up to three years and/or a monetary 
fine.  Additionally, the Court has discretion to make an order 
requiring the convicted employer to make any contributions 
payable to the various funds as would be the case if the employ-
ment had been legal.  The Court may furthermore issue an order 
prohibiting the employment of any alien for such time period as 
it deems appropriate.

4 Corporate Immigration – General

4.1 Is there a system for registration of employers who 
wish to hire foreign nationals?

There is no general system for the registration of employers 
desiring to hire foreign nationals.  With the exception of the 
Companies/Businesses of Foreign Interests (as the term is 
defined in the relevant circular of the Ministry of Interior), 
each time an employer wishes to employ a foreign national, an 
application must be submitted to the competent district LD.  
Nonetheless, an eligible Company/Business of Foreign Interests 
has the right to employ a certain number of foreign nationals 
in official or key positions, such as directors, managers, middle 
management executives and other key personnel.  Those compa-
nies enjoy the prerogative of sidestepping the cumbersome 
procedures of the LD as they get registered in the records of the 
CRMD as eligible companies and they employ foreign nationals 
falling into the aforesaid categories by submitting individual 
applications to the CRMD.

4.2 Do employers who hire foreign nationals have 
ongoing duties to ensure immigration compliance?

Employers who hire foreign nationals of course have an ongoing 
duty to comply with the immigration law and policies.

4.3 Are employers who hire foreign nationals required 
to show a commitment to train or up-skill local workers?

Under Cyprus law, there is no such legal or other obligation or 
commitment on the part of the employers to train or up-skill local 
workers as a prerequisite to hire foreign nationals or otherwise.

4.4 Are employers who hire foreign nationals required 
to pay government charges and fees which contribute 
towards the training or up-skilling of local workers?

Under Cyprus law, no obligation is imposed on the employers 
who hire foreign nationals to pay government charges and/or 
fees as a contribution towards the training or up-skilling of local 
workers.

4.5 Do the immigration authorities undertake routine 
inspections of employers who sponsor foreign nationals, 
to verify immigration compliance?

Yes, the immigration authorities do undertake routine and 
regular inspections of employers who employ foreign nationals 
to verify due conformity with the immigration law.  Many cases 
have been brought before the District Courts for illegal employ-
ment of foreign nationals and in many instances, the Courts 
have imposed imprisonment penalties.

business visa, he has to submit (within reasonable time prior to 
the proposed date of travelling), to a local Cyprus Embassy (at 
the place where he has his usual residence), an application to that 
end, accompanied by, depending on the circumstances of each 
particular case, an invitation letter, an assumption of responsi-
bility commitment and a bank guarantee.

2.4 Are there any special visitor categories which will 
enable business visitors to undertake work or provide 
services for a temporary period?

Under the laws of Cyprus, there are a series of special categories 
granting their holders the right to undertake work or provide 
services for a temporary period, which, however, require as a 
prerequisite, other than the business visa, the acquisition of a 
work permit for a particular field of employment.

2.5 Can business visitors receive short-term training?

In the absence of an express provision explicitly addressing 
the issue of whether business visitors can receive short-term 
training, it is worth noting that L.7(I)/2019 provides for the 
admission of third-country nationals as trainees, provided that 
the applicant complies with the requirements stipulated therein.

3 Immigration Compliance and Illegal 
Working

3.1 Do the national authorities in your jurisdiction 
operate a system of compliance inspections of 
employers who regularly employ foreign nationals?

According	to	s.18Σ	of	Cap.105,	for	the	purposes	of	monitoring	
compliance with regards to the provisions of the Law concerning 
the illegal employment of third-country nationals residing in the 
Republic, the Minister of the Interior may authorise any police 
officer, other competent officer or inspector to enter freely 
and without warning into any place of employment (other than 
households) at any time and carry out any inspections, searches, 
interrogations, or examinations as he may consider necessary.

3.2 What are the rules on the prevention of illegal 
working?

Cap.105 provides for criminal and administrative sanctions 
in respect of persons falling afoul of the legislative provi-
sions, including employers who illegally employ third-country 
nationals and aliens illegally working in Cyprus.  The Director 
of the CRMD has the authority to impose on an employer 
administrative fines and restrict the employers’ right to employ 
third-country nationals for a specific period of time.  In addi-
tion, the employment of a third-country national, illegally 
residing in Cyprus, constitutes an offence, while penalties may 
vary depending on the nature and severity of the offence.

3.3 What are the penalties for organisations found to 
be employing foreign nationals without permission to 
work?

The employment of any third-country national without the 
requisite permit or the employment of any third-country national 
in breach of the terms of any work permit or the employment in 
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4.13 Does the work permit system allow employees who 
hold work permits to be seconded to a client site?

Employees are granted a permission to work for a specified 
employer at a specified place, only.  Therefore, permission must 
be sought by the LD if the employee will be seconded to a client 
site and provided that the site is not already included on the orig-
inal permission.

5 Highly Skilled Visas

5.1 Is there an immigration category which covers 
highly skilled individuals?

According to Cap.105, by virtue of which the Council Directive 
2009/50/EC (Blue Card) is implemented, high-skilled third-
country nationals may be entitled to apply for an EU blue card 
granting the right to enter (multiple entries), reside and work 
in Cyprus.  It is up to each EU Member State to examine the 
situation of its labour market and apply its national procedures 
regarding the requirements for filling vacancies and to determine 
the volume of admission of third-country nationals entering for 
the purposes of highly qualified employment.  On that basis, it is 
up to the Council of Ministers of Cyprus to determine from time 
to time the volumes of admission of highly skilled employees, 
considering and/or relying on the proposal of the Minister of  
Labour, Welfare and Social Insurance.  In this respect, owing 
to the fact that the Council of Ministers has currently set a zero 
quota for admission of third-country nationals for the aforesaid 
purposes, the use of the national procedure through the LD is 
the only available way for admission of high-skilled employees.

6 Investment or Establishment Work 
Permits

6.1 Is there an immigration category which permits 
employees to be authorised to work based on investment 
into, or setting up a subsidiary or corporate presence in, 
your jurisdiction?

There are two ways in which third-country nationals may 
be authorised for employment in Cyprus.  Firstly, under the 
scheme of an “International Business Company” (IBC), a third-
country employee may apply for a Temporary Residence and 
Employment Permit for one or two years.  Furthermore, there is 
an opportunity provided under the scheme of “Cyprus Start-Up 
Visa”, which started in February 2017 for two years and has an 
extension for another two years; this scheme allows entrepre-
neurs from third countries to work in Cyprus in innovating 
enterprises or establish an innovating company.  If the enter-
prise succeeds, they have the opportunity to apply for residency 
in Cyprus without any maximum time restrictions.

7 Temporary Work Permits

7.1 Is there an immigration category permitting the 
hiring of temporary workers for exchanges, career 
development, internships or other non-economic 
purposes?

The regulatory framework with regards to the hiring of third-
country nationals for exchanges, career development, intern-
ships or other non-economic purposes has only recently been 
re-formed by the adoption of the L.7(I)/2019, which was adopted 

4.6 Do the immigration authorities maintain a list 
of skilled occupations which may be filled by foreign 
nationals?

There is no standard list of such skilled occupations.  The LD 
monitors and evaluates the labour market constantly and adopts 
and implements policies according to the circumstances and the 
needs of the market.  Generally, each application for employ-
ment of a foreign national is examined on its own merits.

4.7 Is there a recognition that some occupations may 
be in short supply and do special exemptions apply to 
certain sectors and occupations?

Currently, the LD recognises a labour shortage pertaining to 
agriculture and livestock farming.  Whilst the right to employ 
foreign nationals is enjoyed only by organised businesses, when 
it comes to agricultural and livestock farming, this right is 
enjoyed by any farmer or stock-farmer, irrespective of the organ-
isation level of its business.

4.8 Are there annual quotas for different types of 
employment-related work permits or visas?

There are no annual quotas for different types of employment- 
related work permits or visas.

4.9 Are there restrictions on the number of foreign 
workers an employer may sponsor, in relation to 
a maximum percentage of foreign workers in the 
employer’s workforce?

There is a general quota for organised businesses, according to 
which the number of foreign nationals employed by any business 
cannot exceed 30% of its total workforce (the sectors of agricul-
ture and live-stock farming are excluded).

4.10 Are employees who are sponsored to work in 
your jurisdiction required to demonstrate language 
proficiency?

No requirement for language proficiency is imposed.

4.11 Are employees who are sponsored to work in your 
jurisdiction required to undergo medical examinations 
before being admitted?

Yes, there is a requirement for medical examination.

4.12 Are employees who are sponsored to work in your 
jurisdiction required to have medical insurance or are 
they entitled to any free public medical services?

Since June 1, 2019, the General Healthcare System (GHS) was 
put into force and covers any legal resident of Cyprus, including 
foreign employees.  Each employer and employee working in 
Cyprus is liable to contribute to the GHS and, therefore, enjoys 
access to health services.  On that basis, the LD and the CRMD 
require the submission of either the GHS registration or medical 
insurance as a prerequisite for the issuance of residence and 
work permits.
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for an intra-company transferred employee, it is a prerequisite 
that the said employer forms part of a group of companies within 
which the transfer shall take place, while such an employer must 
prove its good standing and clean criminal record as well as its 
compliance with all its legal obligations, including the settlement 
of taxes and the payment of contributions for its employees.

8.4 What is the process for obtaining a work permit for 
an intra-company group employee?

Upon issue of the entry permit (question 8.5), the third-country 
national shall be entitled to enter into the Republic of Cyprus 
while, at a subsequent stage, the said employee must attend the 
competent district Immigration Unit in order to provide addi-
tional documentation, supplementary to those provided in the 
course of the issue of the entry permit as well as biometrical 
data.

8.5 What is the process for the employee to obtain a 
visa under the intra-company group transfer category?

At first, in order for a third-country national employee to receive 
an entry visa, the employer undertaking in Cyprus must, for the 
purposes of review and certification, submit to the LD a series 
of documents, relating to the same, the foreign employer, their 
connection as well as the employee and its employment relation-
ship with the employer undertaking.  Once certified, these must 
be submitted to the CRMD along with the application, in order 
for the latter to assess its merits and decide on whether an entry 
visa shall be granted to the third-country national.

8.6 How long does the process of obtaining the work 
permit and initial visa take?

In practice, depending on the workload of the involved govern-
mental authorities, the complexity of each particular case and in 
the absence of any irregularities, the procedure for the issue of 
the entry visa may take approximately one-and-a-half months, 
while the whole process for the issue of the main intra-company 
transfer permit may take about three months.

8.7 Is there a maximum period of validity for initial 
intra company transfer visas, can they be extended and 
is there a maximum period of stay in this category?

The minimum period of validity of intra-company transfer 
permits is 90 days and may, subject to the relevant provisions 
of Cap.105, be renewed and/or extended, provided that the total 
duration of the intra-company transfer does not exceed the 
period of one year for trainee employees or that of three years 
for managers and specialists.

8.8 Can employees coming under the intra-company 
route transfer to a permanent stay visa route and apply 
for permanent residence?

Under Cap.105 and provided that a third-country national satis-
fies the criteria for applying for any category of permanent resi-
dence, such a third-country national may be eligible to apply for 
a long-term permit.  Nevertheless, the limitation on the duration 
of the intra-company transfer, along with the provision of assur-
ances that upon completion of the intra-company transfer, the 

to align with Directive 2016/801/EU.  According to the afore-
said legislation, entrance and residence permits are granted to 
third-country nationals purporting to enter Cyprus and tempo-
rarily reside thereat for the purpose of research, studies, training, 
voluntary work, educational projects or in the course of exchange 
of pupils programmes.  It is up to the Council of Ministers of 
Cyprus to determine the volumes of admission of third-country 
nationals (except insofar as students are concerned), considering 
and/or relying on the proposal of the Minister of Labour.

7.2 Are there sector-specific temporary work permit 
categories which enable foreign workers to perform 
short-term temporary work?

Cyprus legislation makes provision for sector-specific catego-
ries which enable third-country nationals to be temporarily 
employed in Cyprus for the purpose of performing short-term 
work; such categories include general employees (admitted in 
sectors where there is need for support in the absence of local or 
European personnel), domestic workers, food handlers, athletes, 
coaches, livestock labourers, agriculture workers, priests, 
nurses, bartenders, creative artists, performing artists, creative 
supportive staff and the supporting staff of a performing artist.  
The rules, terms, conditions, as well as the volume of admis-
sion of third-country nationals to any such specific categories, 
are determined by the Council of Ministers considering and/or 
relying on the proposal of the Minister of Labour.

8 Group or Intra-Company Transfer Work 
Permits

8.1 Does a specific immigration category exist for 
inter-company transfers within international groups of 
companies?

Cap.105 has been amended (relatively recently) for the purpose 
of accommodating the provisions of Directive 2014/66/EU 
relating to the intra-corporate transferee permit (ICP) that can 
be granted to third-country nationals employed by an employer 
entity or undertaking established in a third country to transfer 
to an employer undertaking of the same group of companies 
established in Cyprus.

8.2 What conditions must an employing company or 
organisation fulfil in order to qualify as part of a group of 
companies?

In order for the involved undertakings to be qualified as part 
of a group of companies, the said entities or undertakings must 
be considered as linked in any of the following ways: (a) one 
of the undertakings holds, directly or indirectly, the majority 
of the subscribed capital of the other; (b) one of the undertak-
ings controls the majority of the votes attached to the issued 
share capital of the other; (c) one of the undertakings is enti-
tled to appoint more than half of the members of the adminis-
trative, management or supervisory body of the other; and (d) 
the undertakings are in fact managed on a unified basis by a 
common parent undertaking/owner.

8.3 What conditions must the employer fulfil in order 
to obtain a work permit for an intra-company group 
employee?

In order for an employer to be eligible to obtain a work permit 
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9.5 What is the process for the employee to obtain a 
visa as a new hire?

Once the employer is granted the approval of the LD for the 
employment of third-country national(s), the same shall proceed 
to all necessary arrangements for the purpose of obtaining an 
entry permit, which then shall be used by the third-country 
national, in order to enter Cyprus.  Upon its entrance, the third-
country national must attend the competent district Immigration 
Unit in order to provide additional documentation, supplemen-
tary to those provided in the course of the issue of the entry 
permit, and biometrical data.

9.6 How long does the process of obtaining the work 
permit and initial visa for a new hire take?

In practice, depending on the workload of the involved govern-
mental authorities and the complexity of each particular case 
and in the absence of any irregularities, the procedure for the 
issue of the entry visa may take approximately three weeks, while 
the procedure for the issue of the main permit may, currently, 
take more than three months (which was the usual examina-
tion period).

9.7 How long are initial visas for new hires granted for 
and can they be extended?

Although usually initial work permits are issued for a year or so, 
depending on the duration of the employment contract, granting 
a right to renew and/or an extension up to the maximum period 
provided for in the respective regulatory framework, the dura-
tion of the initial work permits, the maximum duration of resi-
dence in Cyprus as well as the right to renew and/or an exten-
sion depends on the specific work permit category for which the 
application is made.

9.8 Is labour market testing required when the 
employee extends their residence?

Subject to any exceptions provided for in the Law or with 
regards to which there is a well-established practice of the LD, 
the examination of the national or European labour market is 
obligatory, even for the renewal and/or extension of such a work 
permit.

9.9 Can employees coming as new hires apply for 
permanent residence?

Under Cap.105 and provided that a third-country national satis-
fies the criteria for applying for a permanent residence under any 
of the relevant categories, such a third-country national may be 
eligible to apply for a long-term permit.

9.10 What are the main government fees associated 
with this type of visa?

The main applicable government fees associated with the 
submission of the application for a work permit are those related 
to the submission of an application for registration (in case 
the third country national does not own an Alien Registration 
Certificate) and issue of the entry permit in the name of the 
third-country national as well as those related to the renewal of 

third-country employee shall be transferred to another company 
of the same group of companies outside Cyprus, may serve as a 
bar to permanent residence.

8.9 What are the main government fees associated 
with this type of visa?

The main applicable government fees associated with the 
submission of the application for the intra-company transfer of 
third-country nationals are those related to the submission of an 
application for registration (in case the third-country national 
does not own an Alien Registration Certificate) and issue of 
the entry permit, as well as those related to the renewal of the 
intra-company transfer permit (if applicable).  Ancillary costs 
with regards to certification, legalisation and translation of 
documents may also apply.

9 New Hire Work Permits

9.1 What is the main immigration category used for 
employers who wish to obtain work permits for new 
hires?

Usually, and unless the proposed employment falls under a 
particular regulatory framework requiring particular treatment, 
employers use the path of general employment for new hires. 

9.2 Is there a requirement for labour market testing, to 
demonstrate that there are no suitable resident workers, 
before a work permit can be issued to new hires?

The standard procedure with regards to the hire of third-
country employees is twofold in that its first part is conducted 
before the LD and, provided that approval is granted by the LD, 
the second part is conducted before the CRMD.  In particular, 
before applying for the registration and the issuance of an entry 
permit, it is a prerequisite that the employer must communicate 
the vacancy to the competent (local) district LD office, in order 
for an examination of the national and European labour market 
to be conducted.  In case no-one is interested or no-one of those 
interested fulfils the requirements of the vacancy introduced by 
the employer, the latter may proceed to apply for the employ-
ment of a third-country national.

9.3 Are there any exemptions to carrying out a resident 
labour market test?

Depending on the specific work permit category and employ-
ment sector for which the employer may apply, exceptions may 
be provided (e.g. International Business Companies).  However, 
there is a general exception to carrying out a labour market search 
that applies for certain professions, including livestock, agricul-
ture and specialised chefs, as well as for third-country nationals 
who have high professional skills and qualifications and a total 
annual income of at least €35,000, in which case the fast-track 
national procedure is followed.  In these cases, no examination of 
the national or European labour market is required to take place.

9.4 What is the process for employers obtaining a work 
permit for a new hire?

At the very first stage, the employer interested in employing a 
third-country national must apply to the competent district LD 
to that end, in order to be granted an official written approval.
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civil union arrangement is also available for same-sex couples as 
well; in so far as same-sex couples are concerned, the notion of 
“family members” is construed narrowly.

11.3 Do spouses and partners have access to the labour 
market when they are admitted as dependants?

Under Cap.105, family members of a third-country national 
residing in Cyprus, including spouses, have the same rights in 
relation to education and employment while, at the same time, 
they are subject to the respective national conditions, policies 
and procedures of Cyprus.  That notwithstanding, the access of 
a family member, in his/her capacity as a dependant of a third-
country national, to the labour market is restricted for the first 
12 months of his/her residence in Cyprus under such status.

11.4 Do children have access to the labour market?

Under Cap.105, the family members of a third-country national 
residing in Cyprus have the same rights in relation to educa-
tion and employment while, at the same time, they are subject 
to the respective national conditions, policies and procedures of 
Cyprus.  That notwithstanding, the access of a family member, 
in his/her capacity as a dependant of a third-country national, to 
the labour market is restricted for the first 12 months of his/her 
residence in Cyprus under such status.  In any event, according 
to Cyprus laws, the employment of children under the age of 15 
is prohibited while the employment of teens between the age of 
15–18 may be permitted subject to the terms and conditions set 
forth in the Cyprus legislation.

12 Permanent Residence

12.1 What are the conditions for obtaining permanent 
residence?

Third-country nationals can obtain a permanent residence either 
via “investing” in a property in Cyprus, using the fast-track 
(Reg.6 (2)), or by following the standard (Category F) proce-
dure, on the condition such applicants must provide a declara-
tion undertaking not to pursue employment in Cyprus.

Under the investors’ scheme (Reg.6 (2)): (a) the applicant must 
acquire a property valued at €300,000 plus VAT at least, of which 
the amount of €200,000 plus VAT must have been paid as at the 
time of the submission of the relevant application; (b) the contract 
of sale must be deposited with the district Land Registry Office; 
(c) the applicant must prove a secure annual income of at least 
€30,000, which amount increases by €5,000 for each dependent 
person; (d) the applicant must present a bank letter issued by a 
Cypriot bank confirming the deposit of the amount of €30,000, 
which amount will remain blocked for a period of three years; and 
(e) the aforesaid amounts must have been transferred from abroad.

Under the Category F scheme, the applicant is required (a) to 
either purchase or rent a property in Cyprus, and (b) to provide 
evidence that he/she has secured annual income from abroad 
of a least €10,000, which amount increases by €5,000 for each 
dependent person.

12.2 Is it possible to switch from a temporary work visa 
to a work visa which leads to permanent residence?

The CRMD has the power to switch a temporary work visa to 
a long-term residence permit if the applicant has been residing 

the work permit (if applicable).  Ancillary costs with regards to, 
among others, the certification, legalisation and translation of 
documents may also apply.

10 Conditions of Stay for Work Permit 
Holders

10.1 What are the conditions of stay of those who obtain 
work permits and are resident on this basis?

As a general rule, the conditions of stay of a permit-holder 
residing in the Republic for work-related purposes are deter-
mined by reference to the terms of the permit.  The permit-
holder shall be entitled to access, enter and reside in the terri-
tories controlled by the Cypriot government and to carry out 
the prescribed work activity in accordance with the terms of the 
permit.  The terms of issue of a permit afford the right to the 
permit-holder to be employed in a specific field, for a specific 
period of time and under a specific employer, while in case the 
permit-holder is employed in a different field or by a different 
employer, the work permit shall cease to be valid and shall be 
deemed as cancelled.

10.2 Are work permit holders required to register with 
municipal authorities or the police after their arrival?

Pursuant to applicable Regulations, third country-nationals 
entering Cyprus on the basis of an entry permit must apply both 
for their registration to the Aliens Register and their temporary 
residence permit at the competent district Immigration Unit 
within seven days from their arrival.

11 Dependants

11.1 Who qualifies as a dependant of a person coming 
to work on a sponsored basis?

Subject to the satisfaction of the criteria and/or exceptions 
set out in Cap.105, a third-country national legally residing in 
Cyprus for a period of at least two years, who holds a residence 
permit and has reasonable prospects of obtaining the right for 
a permanent residence, may submit an application for family 
reunification, in order for their family members (irrespective 
of whether the family relations have been established prior to 
or after the date the third-country national entered Cyprus) to 
enter and reside in Cyprus.  Particularly, the notion of “family 
members” includes the applicant’s spouse, provided that the 
spouse has reached the age of 21 and that the marriage took 
place at least a year prior to the submission of such an appli-
cation, minors up to the age of 18, unmarried and financially 
dependent children of the applicant and his/her spouse or those 
of the applicant and his/her ex-spouse for whom the appli-
cant has the exclusive custody as well as those of the applicant’s 
spouse, in case the latter has their exclusive custody.

11.2 Do civil/unmarried or same-sex partners qualify as 
family members?

In order for the partner of a third-country national, legally residing 
in Cyprus, to be qualified as a family member of the latter, he/she 
must be married to the applicant either by a religious marriage or 
by way of a civil marriage or civil union.  Although the religious 
and civil marriages are only available to heterosexual couples, the 
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residency or employment in Cyprus; to this end, a certified copy 
of the applicant’s criminal record issued and certified by the 
competent authorities of the country of origin is required to be 
submitted to enable the CRMD to ascertain whether the appli-
cant would pose a threat to public order or public security.
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in Cyprus legally and uninterruptedly in the five years imme-
diately preceding the submission of such an application and 
provided that he/she satisfies the eligibility criteria and require-
ments under Cap.105.

13 Bars to Admission

13.1 What are the main bars to admission for work?

L.7(I)/2019 stipulates that the CRMD may refuse an application 
for a visa or a work permit by a third-country national, where 
the applicant is deemed to pose a threat to public order, public 
security or public health.  In this respect, a duly certified copy of 
the applicant’s and his/her family members’ criminal records as 
well as medical analysis proving that the applicant is not a carrier 
of any contagious parasitic illness are required to be submitted.

13.2 Are criminal convictions a bar to obtaining work 
permission or a visa?

Depending on the severity of the offence, criminal convictions 
may adversely affect the granting of any application concerning 
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